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Nursing Administration of Resources
	SMART goals are general goals that are analyzed to help an individual get results. The acronym SMART stands for Specific, Measurable, Acceptable, Realistic and Time-bound. A SMART goal gives an individual directions on how to achieve a particular goal in a specified time (Mulder, 2019). To set a smart goal an individual must ask him/her self the four main question. Is my goal specific? is my goal or objective measurable? is my goal or objective acceptable? is my goal or objective realistic? is my goal or objective time bound?. If the goals or objectives set fully answer the four questions then the objective or goal can be termed as a SMART goal/objective (Mulder, 2019).
	SMART goals and objectives are useful tools because they set the individual on a journey with directions and guidelines. The first importance is that smart goals enable an individual to focus on a particular event or action. This is made possible by making your goal specific. The second way in which SMART goals are useful tools is that one can be able to track her progress and know if he is doing well. This is made possible by making measurable goals. The third use of smart goals as useful tools is an individual is able to properly utilize the available resources by setting an attainable goal (Grijalva, 2019). The fourth use is that an individual or a cooperative is able to focus on possible outputs by making their objectives and goals realistic. The last use of this tool is that in enables cooperatives and individuals to set time limits for which their objectives should have already been met or goals should already have been achieved (Grijalva, 2019).


Three articles on timely documentation of nurses notes
Nursebooks. (2019). Retrieved from http://www.nursingworld.org/~4af4f2/globalassets/docs/ana/ethics/principles-of-nursing-documentation.
Stevens, s., & Pickering, D. (2017). Keeping good nursing records: a guide. Retrieved from https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3033612/
CRNNS. (2006). Retrieved from https://crnns.ca/wp-content/uploads/2017/12/Documentation-Guidelines-for-Nurses-Final.pdf
SMART objectives from the three articles
1. To keep clear, accurate, accessible records for nurses. This objective is specific, it intends to provide clear documentation. The objective is measurable, it intends to produce accurate records, the objective is also attainable and realistic as it intends to produce accessible records to the nurses. The objective is also timely as it must be done within a given period.
2. Electrical documentation of nurses notes provides a current healthcare record to both the patient and physician for use in professional judgment. This objective is also SMART because it is specific, the electronic medical records are created to provide healthcare records to both the physician and the patient for clinical use only. The objective is also measurable because the documentation has to be over a certain period of time. In terms of attainability and realistic, the objective is achievable through the use of information 
technology. The objective is also time-bound because of the records must be current.

3. The notes documented should be private, factual with no speculations, recorded with a time of visit and date and identity of the patient. This objective is SMART, it specifies that the recordings must be factual, it is measurable because any complaints about privacy can be reported it is attainable and realistic, and it is also time bound as the records have to be up to date.
Reflection of key points
From the topic nursing administration of resources, the key point noted are electrical medical records are useful in the reduction of the cost and more convenient when compared to paper records. The second key point is that it is important to provide clear documentation of the patient as required by the law and also to follow up treatment. The third key point is that documentation of information by the nurses should be factual and private.
Reflective journal
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